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mmmmmum FOR:y Executive Director-Comptrotler |
SUBJECT - 1 Admianlstrative Authorities |
REFERENCED ¢t (a) Memo dtd 30 April 68 for Ex. Dir, -Gompt.

. fr DD/8, Bamea Subject

{b) Memo did 21 May 68 for Ex. Dir.-Conypt.
fr DD/S, Same Subject

(¢) Memo dtd 23 June T0 for DR/S fr CGeneral Counsel,
Subj: Administrative Adoption of Statutory Bencfits

1. This mernorandum containe a recommendation for your approval*
. such recommendation ia contained in paragraph 6.

: 2. Rﬁfermnca (») recommended the adoption of the administrative authority
 of the Foreign Service Act, as amended, to permit the payment of travel and trans-
portation expenses for emplayees retiring under the Central Intelligonce Agency
Retiroment and Disability System (CIARDSG) to a place designated in the United States,
its territories or possessions, This reconunendation, which you approved on

30 April 1963, followed an extensive review made of existing Agency authorities

in the ficlds of travel expensos, allowances and other fringe benefite provided to
Agency employeos to insure that these ave as favorable as those provided by wx-
isting laws enactod for othor goveramont employees in similar circumstances,

On 23 May 1968 you approved the recommendation in reference (b) to adopt another
adminlstrative authority of the Forelgn Service Act to permdt reimbursement of
travel and transportation expenses of the dependents of a deccased CIARDS partic-
qmnl: to & deslgnated place of residence regardless of the participant's PCS point,
U. #, or abroad. We believe it is now appropriate to reconsider the basie for
mxﬂtmg these death and retiree travel benefits to participants in CIARDS,

3. Key to our reconsideration of precent authority is the Agency's retirement
policy which applles equally to employees in CIARDS or the Clvil Service Retirement
Gystem (CERS). As early as 1959 the rotirement policy was that employeos would
ba expacted to retire at age 60 with 30 years of service, or at age 62 with at leaat
five yoars of service under the then existing optional retirement provisions of the
CaRB. On 3 May 1963, aifter an in-depth review by the Agency's senior ochelon,
tho Director of Central Intelligence decreed that it would continue to be Agency
policy that ernployees under the CSRS be required to retive at age 60 or as soon
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thareafiay as they are eligible for optional retirement under the law. Paragraph
12 of the rationale for the age 60 retirement policy (attached to the memorandum
approved by the Director on 3 May 1968) is pectinent to this memorandu. :

12. In summary, the age 60 retirement policy is & key element

of the Agency's efforts to attain excallence in ite staf{ing. Without the

policy the entiro personnel program of tha Agency would be impaired, _

The most vigorous and productive {odividuals, finding themeolves atymied,

will leave the service or will never be persusded to enter {n the first place.

By shortening the carger apan of all employees, service in intelligence will
. continue to he highly attractive to outstanding young men and women, In

tho end, our national intelligencs objectives will be beat sorved.

4. The Agency's sarly retivrement policy for employecs undex either CILARDS
or CHEDS is ample ovidence that the conditions of employment for our peyaenncl arve
such an to set them apart from other Federal emsployees., Haviog established a

pequirement for vetivement at age 60 under both systame, bascd on the promise
that auch actlon was deemed neceseary for the proper administration of all crnploy-
ang, it would appear logical and eguitable that similar rotires and doath travel
Lenefits should flow from this policy, It would also appear logical and equitable
to provide these benefits only to those employees under CSRE wha in fact vetire '
at age 00 or as sooun thorealtar as thoy are vligible for optional ratirement, unloes
_the employec's rotirement is extended by the Agency but in no event should the
benefit be availablo after age 62,

5. in rofecenca {(¢) the Ceneral Counsel noted that the discussion of the
merlts of extonding retives snd death travel bonefits to participants in CIARDS
and net to employees covered by the COnE placed great wolght on the fact that
CIATDS participants had met maansurable standards which digtinguighed thom
{pom normael CORS participants. IHe went on B0 eny that this may not be a valid
Sistinction inasmueh as such benofits had previpusly baen granted to payticipants
vnday both pysterms swho were stationed shroad and, thorefora, there is an apparent
inonity fox emnployees who are stationad PCS in the United Statos. The Cioneral
Counnel concluded that he would offer no legal objection to an extennion of death
and rotiree travel honefits to employess covored by CSRS if such action is duomed
necessary Sor the proper adminiatration of employecs of the Agency.

, 6. In Line with the above, and pursuant to the authority delegated to you
by the Director of Central Intalligence on § October 1967, it is recommendod that
effective with the date of your approval you determodne it to be necossary for the '
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proper administration of all employees of the Agency to adopt the adminisirative
authority of the Foraign Service Act, as amended, to provide to participants in

the CSRS the same death and rotivement travel benefits now &pprwad for cmam
participants, provided the employoee:

, o (a) ies a etaff esnployee, n staff agent, a carver agent, or a
! . contract employes converted from staff etatus withow a break in serviceo;

25X1A (b} retires on or befors hio ache&u!ad retirement dats as
' determined b
{c} rotires on or hefore hie 62nd birthday when his extension,
beyond a date of his eligibuity for optional retirement was approved
by the Director.
(signed) John W. Goffey
Jobm W. Coffey
Deputy Dirgctor
for Support
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‘The recarmmendation contained in paragraph 6 is approved.
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